Philip Security — Recruitment

Phillip security has built a reputation as a security company which delivers high class door
supervisor for whatever the job might be. For each vacancy we advertise, we interview and
shortlist our potential employees to obtain the best door supervisors to be a part of our
team. Our potential employees must be:

1. Responsible, confident and honest.

2. Have good customer service skills.

3. Have a good level of physical fitness.

4. Have good oral and written communication skills.

5. Be friendly and approachable, but at the same time be gaining respect
Job Choices

1. Door Supervisors- Fulltime or part time
2. Retail and Static Security- Full time or part time
3. Event Security

Door supervisor positions

To become a part of our team you must be: a current holder of a SIA approved door
supervisor badge, physically fit, good stature and have no criminal record. Experience is
also essential.

You will have to complete a PHILIP SECURITY information form and submit it to us.

Retail and static positions

To become a part of our team you must be a holder of a valid SIA approved Security or
door supervisor badge, physically fit, have no criminal record, experience needed but not
essential.

You will need to complete a PHILIP SECURITY information form and submit it to us

Preparing for your Interview

If you are invited for an interview at PHILIP SECURITY you need to bring with you:
1. Two proofs of address
2. Your National Insurance number
3. Your SIA badge
4. Dress code: black suit and tie as per work
If you are successful in an interview, an application form must be supplied with all relevant
information including two references for us before you may be put into work.
We provide equal opportunity for all our staff to grow with regular performance appraisals.

Company Procedures

1. All door supervisors working for PHILIP SECURITY are class as sole traders (unless
you are a static security officer) meaning that they are responsible for there own tax
and national insurance. A sole trader account must be opened if you earn over
£96.00 per week.

2. Wages are paid a week in hand and start from an hourly rate of £10. Wages are paid
directly into your bank account. Details must be included on the application form of
your bank details.

3. If you are from another country out of the European Union, you must supply a valid
work permit and proof of leave to remain.



